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1 Positions and Salary 

Omda AS (the parent company) had 46 employees at the end of 2024, and Omda Group had a 
total of 247 employees. 

Omda aims to have a balanced representation of gender. The proportion of women is 35 % for 
the parent company, and 27 % for the Group. 

Omda is organised in a low-hierarchy management model. Each of Omda’s six Business Areas 
are managed by a Business Area Manager reporting directly to the Group CEO. In addition, the 
Corporate Management team (CFO, CSO, COO, CMO and Legal Director) report directly to the 
Group CEO. In total, at Group level, the number of managers reporting directly to the CEO is 
twelve; ten men and two women. Of these, nine of the managers are employed by the Parent; 
seven men and two women.  

On manager level, the salary ratio of basic salary is 68 % for the Parent, and 86 % for the Group. 
The salary ratio is calculated as the average salary of female managers divided by the average 
salary of male managers. Omda is committed to gender-neutral treatment in offering 
professional opportunities and yearly salary adjustments. The salary difference between 
female leaders and male leaders results from higher seniority in the Group Corporate 
Management, made visible by a lower ratio for managers employed with the Parent compared 
to the ratio for the Group. 

For non-managers the salary ratio for the Parent is 80 % and 91 % for the Group. 

2 Part-time Employment, Temporary Employees and Parental 
Leave  
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*Salary ratio: Average Salary Women/Average Salary Men 

**Managers: Leaders reporting directly to the Group’s CEO 

 

Omda AS employs almost no temporary staff. As per 31 December 2024, neither the Parent 
nor the Group had any such employees. Part-time employment is possible upon an employee’s 
request, to enable a balance between professional and personal commitments and goals. 
While female employees at Omda have the highest average number of weeks of parental 
leave, thirteen men and ten women employed by the Group took parental leave during 2024. 

3 Omda’s Work for Equal Opportunities 

3.1 PRINCIPLES, POLICIES AND CODES 

Omda strives to be a respected employer by both current and potential future employees. The 
company will ensure a good working environment both physically and psychosocially. Omda 
seeks to be an attractive employer with respect to the professional and personal development 
of our employees. The relationship with and between employees shall be based on mutual 
respect and dignity and shall secure a reasonable level of influence within the areas that affect 
the individual’s working situation. Omda offers all employees equal opportunities regardless of 
gender, age, nationality, religion, ethnicity, disability, or other distinguishing characteristics. 

The Group’s work related to equality includes all areas involving our current and potential 
future employees: recruitment, terms and salary, promotion, opportunities, facilitation, and 
the possibility to have a good life-work balance. Omda strives to provide and maintain a work 
environment where everyone is respected and treated with dignity and fairness. We do not 
tolerate harassment or discrimination, of any kind. 

We are proud that Omda continues to be an attractive employer for people starting their first 
job, as well as for the presently hired. In 2024, one of three of our new colleagues in Omda AS 
(the Parent) were women (33 %). At Group level, 8 of 30 new employees were women (27 %). 

Omda’s work to ensure diversity and equal opportunities is rooted in the Group’s strategy and 
values, and in formal policies initiated and overseen by the Board of Directors. 
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Examples of these policies are: 

• Omda General HR Policy describes the Group’s human resources management 
practice. The policy guides employees and managers in everything related to 
employment conditions, procedures, and policies. 

• Omda Recruitment Policy. 

• Omda Whistleblower policy. 

• Omda CSR Policy. 

• Omda Statement of General Business Principles, recognising employees as Omda’s 
greatest asset and stating the Group’s respect for human rights and an ambition to 
nurture a healthy, safe and productive work environment based on equal 
opportunities. 

 

3.2 HOW WE WORK TO ENSURE EQUALITY AND NON-DISCRIMINATION 

3.2.1 Identifying Risks of Discrimination and Obstacles to Equality 

Promoting equality and preventing discrimination is a key strategy for Omda to attract and keep 
the best qualified people. 

The Group CEO leads in encouraging a diversified and tolerant working environment, with 
corporate management implementing policies to make sure Omda lives up to its ideals of 
equality and non-discrimination. The CEO and corporate managers work closely with Omda’s 
employee representatives and the workplace environment committee to ensure diversity, 
equality, and non-discrimination, in practice as well as in policy. Day-to-day employee 
management is the responsibility of the direct line manager, in collaboration with local employee 
representatives, trades union representatives and with employees themselves. 

Promotions and pay are handled by the employee’s closest manager in accordance with local 
requirements and Group-level guidelines. Fairness and non-discrimination are key requirements 
of the process. 

Omda employees have an annual performance and development review with their manager.  

Omda’s Whistleblower policy encourages and empower employees to raise concerns that may 
arise internally so that Omda management can address any inappropriate conduct or actions. 
The policy makes it the responsibility of all board members, officers, employees, and volunteers 
to report concerns about violations of Omda’s Statement of General Business Principles (SoGBP), 
Corporate Social Responsibility (CSR) Policy or any suspected violations of law or regulations 
governing Omda’s operations and business relationships. 

3.2.2 Identification of Risks of Discrimination and Obstacles for Equality (Results) 

While Omda senior management believes our policies and codes are correct and valuable, we 
acknowledge that further work is needed in the coming year to inform employees of the scope 
and content of Omda’s policies and how any possible non-compliance issues should be reported. 
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Omda acknowledges that increased hybrid work is a ‘new normal’, particularly after the Covid-19 
pandemic. Traditional approaches to training and development of employees will have to be 
modified to cater for these new ways of work.  

As a result of the reorganisation into a more decentralised business model in 2023 and 2024, the 
HR responsibility has now been devolved to the Business Area Managers. Each Business Area will 
run training and development initiatives for their managers and team members. We believe this 
change will result in more tailored activities. 

3.2.3 Measures to Prevent Discrimination and Promote Equality 

We implemented several measures of this kind in 2024, and these initiatives continue in 2024: 

• Released a new employee handbook- aligning the principles of employment for the 
Group. 

• Managers and employees have received training in Omda’s project management tool, 
our time recording tool, and HR tool implemented for the whole Group. Omda’s one 
source of truth approach secures equal treatment of employee-data and raises the 
awareness of common policies and routines of recruitment, on- and off-boarding, and 
daily business.  

• Promoting customer cases and stories from all parts of our global organization. 

• Frequent all-hands meetings with communication from CEO and Corporate Management 
to all employees. 

3.2.4 Planned Measures for 2025 

The following initiatives are planned for 2025: 

• Continue to build a distinct Omda culture by including our values in business decision 
making, as well as hiring/promotion processes. 

• Continue to improve our integration and onboarding process for acquired businesses 
and our new colleagues following increased M&A activity 

• Continued focus on initiatives based on the findings in the 2023 employee survey. 

• Conduct further in-depth analysis of salary ratios across different management levels, 
geographies, and teams. 

3.2.5 Results of Implemented Measures and Expectations for the Road Ahead 

The 2024 analysis of salary by gender showed women employees on average earned 86% of the 
salary of their male peers (91 % for non-managers and 71% for managers). Omda aims to 
transition to equal opportunities and pay for all employees without regard to sex. We will look 
further into these results to align our policies and practices with our goal of non-discrimination. 

Omda intends to embed equality and impartiality into our culture and the way our business 
operates. We are certain the Group is on the right path but acknowledge that there is room for 
improvement. For the coming year, Omda will focus on analysing and mapping salary ratios 
more granularly and developing initiatives to accomplish our objectives in this area. 

 

Date: 2025-04-10 

Reviewed and approved by Omda Board of Directors and CEO (sign) 



Omda_Diversity and Equal Opportunities Report 2024.pdf
Name Date

Michelet, Åse Aulie 2025-04-10

Document ID

f183d0f6-5504-483e-a696-30b3450159fb

Identification

Michelet, Åse Aulie

Name Date

Johnsen, Marianne Elisabeth 2025-04-10

Document ID

f183d0f6-5504-483e-a696-30b3450159fb

Identification

Johnsen, Marianne 

Elisabeth

Name Date

DANIEL FORSLUND 2025-04-10

Document ID

f183d0f6-5504-483e-a696-30b3450159fb

Identification

DANIEL FORSLUND

Name Date

Robbestad, Hans Erik 2025-04-10

Document ID

f183d0f6-5504-483e-a696-30b3450159fb

Identification

Robbestad, Hans Erik

Name Date

Borgmo, Kjellrun 2025-04-11

Document ID

f183d0f6-5504-483e-a696-30b3450159fb

Identification

Borgmo, Kjellrun

Name Date

Bjørkavåg, Gunnar Kjell 2025-04-10

Document ID

f183d0f6-5504-483e-a696-30b3450159fb

Identification

Bjørkavåg, Gunnar Kjell

Name Date

Flatby, Sverre Lars 2025-04-10

Document ID

f183d0f6-5504-483e-a696-30b3450159fb

Identification

Flatby, Sverre Lars

This document contains electronic signatures using EU-compliant PAdES - PDF 

Advanced Electronic Signatures (Regulation (EU) No 910/2014 (eIDAS))



 
     
         
             Michelet, Åse Aulie
             9578-5999-4-3814784
             NO
             1952-10-26
        
         
             application/pdf
             Omda_Diversity and Equal Opportunities Report 2024.pdf
             alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
        
         
             Signicat Sign
             XML Signature
             2025-04-10T20:41:10.952+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read and understood the attached document(s) and hereby accept and approve of their contents with my signature.
        
    
     
         
             
             
             
             
             nbid-sign
             3
             houseofcontrol-sign
        
         
             
             
             
        
         
             f183d0f6-5504-483e-a696-30b3450159fb
        
    
     
         
             
                 2025-04-10T20:40:13.565+02:00
                 started-signature-session
                 
                     172.226.26.21
                     Mozilla/5.0 (Macintosh; Intel Mac OS X 10_15_7) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/18.3.1 Safari/605.1.15
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2025-04-10T20:40:16.150+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     Omda_Diversity and Equal Opportunities Report 2024.pdf
                     alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
                     SHA-256
                
            
             
                 2025-04-10T20:40:20.698+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2025-04-10T20:41:10.952+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 h3uqJhwAhp3Le+YGtumLAKYrlLUZY/wfQWxzgu/ijnI=

 
 
 

 
 UILSe4udb5LJfIuGN5Il7oKJyMgtEgw0fvx+h7RBz/o=


 
iCaf0iAXRtQCxLsw8yOCM1aSuUAyqR5yOnaaWezu8Y6dUW6hoylOOvEwqH7VnlnIqc1mEvCb3Nle

I1t9Cr+Tr8X+w/B5tP71bu7q9yIQqdburqBpXKi4pVws1bN8JVK7KU0YnDBe/K6SoIl8x+klrZUI

4m/rdtHZWHM3q+k9tawFhVWpticqhxTjOoEE2BL2Jxzf2iqm5XGEEBB0sjbMk/GTCAbTeVXh8f25

Z3AxAGN4zCC24iW9O/KEiMw5ff8IsRsM/nCEWAg+Bu3wAi1dQGMXIg7oBv0YF5KRB+sbFU3QdB3K

8cRhqQKPzKQ//CV6/4XG8Tw0eMmsN4UxUlUVZOOO+3vp+AHH4HDBcunPuRnMPcLOqRWmV2poH8tT

AmlKn2M8zU8SPxnFCnvEuVJwlmVdvjltYVGUKis1C0SyoyxZPirq+eE/HFw91MyoSKKP3TLR+qI4

17tO1MiTcLHMeMKTXypvAPnPaJsL2myaQ4AZhYaQUYLjwaEHa/wLy8iP

 
 
 
MIIGJTCCBA2gAwIBAgIKLGFDyfE7zOOEkjANBgkqhkiG9w0BAQsFADBoMQswCQYDVQQGEwJOTzEY

MBYGA1UEYQwPTlRSTk8tOTgzMTYzMzI3MRMwEQYDVQQKDApCdXlwYXNzIEFTMSowKAYDVQQDDCFC

dXlwYXNzIENsYXNzIDMgQ0EgRzIgU1QgQnVzaW5lc3MwHhcNMjMwMzIzMTIyMjUwWhcNMjYwMzIz

MjI1OTAwWjBiMQswCQYDVQQGEwJOTzEUMBIGA1UECgwLU0lHTklDQVQgQVMxDTALBgNVBAsMBEVV

MDExFDASBgNVBAMMC1NJR05JQ0FUIEFTMRgwFgYDVQRhDA9OVFJOTy05ODk1ODQwMjIwggGiMA0G

CSqGSIb3DQEBAQUAA4IBjwAwggGKAoIBgQDT+e2ytl/lLJsYOJp6OgRWzxSeWWyEgtIn6IOHVlPD

H+Km8G1EZhijANKC/TzvwccewlU8ZjhYvDbRWjj14RbuKMgKpDyBE+GBOIOfVnlN09niEEBklqBK

aBVKMW+zcNP9KJgDBwWi8j0y+YrgQhBlwuwZBPluYvVmQXd1CXCl4rsPYw5yG5gHutoozFC87wQY

aNhp26fl/tgtWfaX+PO+wHULN/qaNe7m7r5SSaPNvikPQpplA+EU2W2tGoYiCzWgRlvNjSJK/ZXD

Mqi3dbB4TG0lgeQYoopHOCU1etwxEbX8LRAoXHSyMiq7vmSeM2uxpuE/X4oEMKhdp691JrFy5Z/z

jUNtN6hCEjQVyv0cmTDwiNWwZHW6DDUn73MB8pMd+olTn69aX5N3NgxdkQ0N5wC+/L+coXikqet0

DKS+36p2/ZINZbirWhsbU+Q24oWd5NJQmkpGNovmtBLrvpnpVEkC6kj/+9WC6AVUXDW/sTTSOCWv

iq2ma3e5QcT7YWECAwEAAaOCAVUwggFRMAkGA1UdEwQCMAAwHwYDVR0jBBgwFoAUgUWcKZVmODft

O1ROjjLlliF51WQwHQYDVR0OBBYEFCNLqumKRlltPhDr5kfkDjTl+jcCMA4GA1UdDwEB/wQEAwIG

QDAfBgNVHSAEGDAWMAoGCGCEQgEaAQMCMAgGBgQAj3oBATA7BgNVHR8ENDAyMDCgLqAshipodHRw

Oi8vY3JsLmJ1eXBhc3NjYS5jb20vQlBDbDNDYUcyU1RCUy5jcmwwbwYIKwYBBQUHAQEEYzBhMCcG

CCsGAQUFBzABhhtodHRwOi8vb2NzcGJzLmJ1eXBhc3NjYS5jb20wNgYIKwYBBQUHMAKGKmh0dHA6

Ly9jcnQuYnV5cGFzc2NhLmNvbS9CUENsM0NhRzJTVEJTLmNlcjAlBggrBgEFBQcBAwQZMBcwFQYI

KwYBBQUHCwIwCQYHBACL7EkBAjANBgkqhkiG9w0BAQsFAAOCAgEA03rR/QRAXLiXmnUSU1agOREv

zrt9cv6Qv19nevwULAyRIm3OdhsENbfvBI5KIEMShPLAK5csSGo1AhT3I8MhNQ29IQb1SaGfsmlL

MEsywmGq63bGZlwljK1rc3ZFCIsJjzdUV16x3CYYxNm7pkIgMcl9Fv5ayfiwtm1pBb3KUEaOs4rp

nEd0L2q24eUjhLQjjExSLHPtQvsi09bzvUjD+0yyz+8nnBRyH6axk3Brcn2Ng4nKJ+Do/1La/dpw

YisJM+aVHD2tdIld+Opr0wOKX3tYSpRNQ3VfehN7U0oiQpTsdv4vkI63jj3q5q0M3tg7r+b7XKkN

LXsE/bqCAEZ3f9SYiimO6Sm56BnNm2Xzi7ACqcgh086/6kS1YC5eojYl9unrngWexwPG4uxZpjJi

BY4UpP15Os0vxMAQqHWLhfm+MObySEGd/+UwssM7XAVOsrcSP3MrB7AKaLRafrXbUrww/x80/Lrq

Y5Dg6RCiJlpPNl9TNOGvkubMEWaIjuWtiF1ONguymDXG6iHt/nvS/fIu/D1fKt//48gPB+fGJiPo

vCNmVASrHCR5nbJXvvvqfexHLKcpUo+ND0pYuLeE8e4K59JRXKAv/o2cFkJwEgKZEGNb5KdEhFW7

eRxUFMt/WBMkDH/zmzRtBCNd8GIo4ZC7EgqmapICD+/unjssq0Y=



     2025-04-10T20:41:11.149+02:00     aIMzaloRUky954rW4rY/GSsm8poYA//XgAIP+hTGDmo=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 209578344121924218750098    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHLwoBAKCCBygwggckBgkrBgEFBQcwAQEEggcVMIIHETCB/aFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             Johnsen, Marianne Elisabeth
             9578-5995-4-3887094
             NO
             1963-02-14
        
         
             application/pdf
             Omda_Diversity and Equal Opportunities Report 2024.pdf
             alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
        
         
             Signicat Sign
             XML Signature
             2025-04-10T19:36:34.273+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read and understood the attached document(s) and hereby accept and approve of their contents with my signature.
        
    
     
         
             
             
             
             
             nbid-sign
             3
             houseofcontrol-sign
        
         
             
             
             
        
         
             f183d0f6-5504-483e-a696-30b3450159fb
        
    
     
         
             
                 2025-04-10T19:35:46.811+02:00
                 started-signature-session
                 
                     81.166.222.186
                     Mozilla/5.0 (iPhone; CPU iPhone OS 18_3_2 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/18.3.1 Mobile/15E148 Safari/604.1
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2025-04-10T19:35:50.595+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     Omda_Diversity and Equal Opportunities Report 2024.pdf
                     alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
                     SHA-256
                
            
             
                 2025-04-10T19:35:53.521+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2025-04-10T19:36:34.273+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 h0gdKJEkgFvFxoa3OQCI0zj5JG/XWH9VATEGFFsVZTQ=

 
 
 

 
 OUlpD/HyW8JJuMJaNpGP7xVMQRV64NsqUzAriOrKESc=


 
HIku4u27G/eZs90E5wXpuh5gLdmYROzLX0nEq4yVofItN2d/FZyD9MHHFyNYOCW7tumKRCFb8Bvh

E42Qw94kIbm0LDKOoi8CS1fwvJqlnl/WWimpuJ1e5qH+Hw0iIV5k1St4IWr45LsENuL0AQM3dSKu

2ob8C9r6/svkkmUsEJU9mZAKRInIeVDCz8NKBBZNg5Op49YAE8npd7Ufe5CGK2nbYZUnU3/pAZzK

sZBoCQ00HpEWNOkl32wq1vQEkFkELl9/hNjIdwN/fyUIymujn7mklfaAPjp+TD49nIvyhnvN94Ah

Po39LpcjfpFMbhGYFBOgd6R5q+ZEJs+WWLSgWbi4wG2FVePdanPYqCFrFDSfPna9jcnFBd5alULM

IfmpEpRTGUpCyQd+t+Qjdcgjk6EiG9LDaft4lHgzIqy3WBz+AD7IeZU9b8VDGaN0bgMF4k8CO8/M

LQ33VwKWfMosxwbZMDtZxUMoLqeHikGlKC6y/KzHEbUV7gszYkU2UlvZ

 
 
 
MIIGJTCCBA2gAwIBAgIKLGFDyfE7zOOEkjANBgkqhkiG9w0BAQsFADBoMQswCQYDVQQGEwJOTzEY

MBYGA1UEYQwPTlRSTk8tOTgzMTYzMzI3MRMwEQYDVQQKDApCdXlwYXNzIEFTMSowKAYDVQQDDCFC

dXlwYXNzIENsYXNzIDMgQ0EgRzIgU1QgQnVzaW5lc3MwHhcNMjMwMzIzMTIyMjUwWhcNMjYwMzIz

MjI1OTAwWjBiMQswCQYDVQQGEwJOTzEUMBIGA1UECgwLU0lHTklDQVQgQVMxDTALBgNVBAsMBEVV

MDExFDASBgNVBAMMC1NJR05JQ0FUIEFTMRgwFgYDVQRhDA9OVFJOTy05ODk1ODQwMjIwggGiMA0G

CSqGSIb3DQEBAQUAA4IBjwAwggGKAoIBgQDT+e2ytl/lLJsYOJp6OgRWzxSeWWyEgtIn6IOHVlPD

H+Km8G1EZhijANKC/TzvwccewlU8ZjhYvDbRWjj14RbuKMgKpDyBE+GBOIOfVnlN09niEEBklqBK

aBVKMW+zcNP9KJgDBwWi8j0y+YrgQhBlwuwZBPluYvVmQXd1CXCl4rsPYw5yG5gHutoozFC87wQY

aNhp26fl/tgtWfaX+PO+wHULN/qaNe7m7r5SSaPNvikPQpplA+EU2W2tGoYiCzWgRlvNjSJK/ZXD

Mqi3dbB4TG0lgeQYoopHOCU1etwxEbX8LRAoXHSyMiq7vmSeM2uxpuE/X4oEMKhdp691JrFy5Z/z

jUNtN6hCEjQVyv0cmTDwiNWwZHW6DDUn73MB8pMd+olTn69aX5N3NgxdkQ0N5wC+/L+coXikqet0

DKS+36p2/ZINZbirWhsbU+Q24oWd5NJQmkpGNovmtBLrvpnpVEkC6kj/+9WC6AVUXDW/sTTSOCWv

iq2ma3e5QcT7YWECAwEAAaOCAVUwggFRMAkGA1UdEwQCMAAwHwYDVR0jBBgwFoAUgUWcKZVmODft

O1ROjjLlliF51WQwHQYDVR0OBBYEFCNLqumKRlltPhDr5kfkDjTl+jcCMA4GA1UdDwEB/wQEAwIG

QDAfBgNVHSAEGDAWMAoGCGCEQgEaAQMCMAgGBgQAj3oBATA7BgNVHR8ENDAyMDCgLqAshipodHRw

Oi8vY3JsLmJ1eXBhc3NjYS5jb20vQlBDbDNDYUcyU1RCUy5jcmwwbwYIKwYBBQUHAQEEYzBhMCcG

CCsGAQUFBzABhhtodHRwOi8vb2NzcGJzLmJ1eXBhc3NjYS5jb20wNgYIKwYBBQUHMAKGKmh0dHA6

Ly9jcnQuYnV5cGFzc2NhLmNvbS9CUENsM0NhRzJTVEJTLmNlcjAlBggrBgEFBQcBAwQZMBcwFQYI

KwYBBQUHCwIwCQYHBACL7EkBAjANBgkqhkiG9w0BAQsFAAOCAgEA03rR/QRAXLiXmnUSU1agOREv

zrt9cv6Qv19nevwULAyRIm3OdhsENbfvBI5KIEMShPLAK5csSGo1AhT3I8MhNQ29IQb1SaGfsmlL

MEsywmGq63bGZlwljK1rc3ZFCIsJjzdUV16x3CYYxNm7pkIgMcl9Fv5ayfiwtm1pBb3KUEaOs4rp

nEd0L2q24eUjhLQjjExSLHPtQvsi09bzvUjD+0yyz+8nnBRyH6axk3Brcn2Ng4nKJ+Do/1La/dpw

YisJM+aVHD2tdIld+Opr0wOKX3tYSpRNQ3VfehN7U0oiQpTsdv4vkI63jj3q5q0M3tg7r+b7XKkN

LXsE/bqCAEZ3f9SYiimO6Sm56BnNm2Xzi7ACqcgh086/6kS1YC5eojYl9unrngWexwPG4uxZpjJi

BY4UpP15Os0vxMAQqHWLhfm+MObySEGd/+UwssM7XAVOsrcSP3MrB7AKaLRafrXbUrww/x80/Lrq

Y5Dg6RCiJlpPNl9TNOGvkubMEWaIjuWtiF1ONguymDXG6iHt/nvS/fIu/D1fKt//48gPB+fGJiPo

vCNmVASrHCR5nbJXvvvqfexHLKcpUo+ND0pYuLeE8e4K59JRXKAv/o2cFkJwEgKZEGNb5KdEhFW7

eRxUFMt/WBMkDH/zmzRtBCNd8GIo4ZC7EgqmapICD+/unjssq0Y=



     2025-04-10T19:36:34.480+02:00     aIMzaloRUky954rW4rY/GSsm8poYA//XgAIP+hTGDmo=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 209578344121924218750098    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHLwoBAKCCBygwggckBgkrBgEFBQcwAQEEggcVMIIHETCB/aFYMFYxCzAJBgNVBAYTAk5PMRMw 
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 0WcYw7n5kEHJOKFPZ1P7vt4Babz4d89FjOPh7GxWj0U=

 
 
 

 
 wQGgARaY+DWfMhAzJ55ybR+b2p2TMHDmZt4ocFIT6Bo=


 
be+uEfrSh1vVvY2DCco5Kjxyr3/vteY8lMtGMEzyGc0lkWzCm7lMiLjxX5bqbyG6ZanS4nYy9Hyc

hAdScECTfH2A5nkSDmtG0R6RCmnuOczIpx4KbWkqHlUXQfagDAEAYqXX3TwGotxmMNAB/EgeTcDg

L3N7S3fUDOgGMLAnc9ALo06n9ic9ZfJEzuaFhgFxpUichmMBLGi64kG3PhW03uIcADPkIdqLbT72

HVd2RAUoURzsYxhgeCHIW/J3EIavIJcRDtMeQbWAzlDmh8cLlkVu05Rkewtz2EE8lgWf1jOkwn3o

gYeQ1QPGiovTBzEreXKXC4UxWNR9jKFV+NRay1F1K5elaYqtHu3gzKpGxmVtA4POm4q2xQjpNiAm

5/xVePjQn0teHt0PdB7YC++yae72XJdwehg7e0RFh8/Aala5XJTUFjQrBiIcXV75OqfPd3G6tJGu

GmwzwKN7basUXTMuYDhyiXSA6eh7q8stFMAQ3giwNups+Aidr6lO9B9q

 
 
 
MIIGJTCCBA2gAwIBAgIKLGFDyfE7zOOEkjANBgkqhkiG9w0BAQsFADBoMQswCQYDVQQGEwJOTzEY

MBYGA1UEYQwPTlRSTk8tOTgzMTYzMzI3MRMwEQYDVQQKDApCdXlwYXNzIEFTMSowKAYDVQQDDCFC

dXlwYXNzIENsYXNzIDMgQ0EgRzIgU1QgQnVzaW5lc3MwHhcNMjMwMzIzMTIyMjUwWhcNMjYwMzIz

MjI1OTAwWjBiMQswCQYDVQQGEwJOTzEUMBIGA1UECgwLU0lHTklDQVQgQVMxDTALBgNVBAsMBEVV

MDExFDASBgNVBAMMC1NJR05JQ0FUIEFTMRgwFgYDVQRhDA9OVFJOTy05ODk1ODQwMjIwggGiMA0G

CSqGSIb3DQEBAQUAA4IBjwAwggGKAoIBgQDT+e2ytl/lLJsYOJp6OgRWzxSeWWyEgtIn6IOHVlPD

H+Km8G1EZhijANKC/TzvwccewlU8ZjhYvDbRWjj14RbuKMgKpDyBE+GBOIOfVnlN09niEEBklqBK

aBVKMW+zcNP9KJgDBwWi8j0y+YrgQhBlwuwZBPluYvVmQXd1CXCl4rsPYw5yG5gHutoozFC87wQY

aNhp26fl/tgtWfaX+PO+wHULN/qaNe7m7r5SSaPNvikPQpplA+EU2W2tGoYiCzWgRlvNjSJK/ZXD

Mqi3dbB4TG0lgeQYoopHOCU1etwxEbX8LRAoXHSyMiq7vmSeM2uxpuE/X4oEMKhdp691JrFy5Z/z

jUNtN6hCEjQVyv0cmTDwiNWwZHW6DDUn73MB8pMd+olTn69aX5N3NgxdkQ0N5wC+/L+coXikqet0

DKS+36p2/ZINZbirWhsbU+Q24oWd5NJQmkpGNovmtBLrvpnpVEkC6kj/+9WC6AVUXDW/sTTSOCWv

iq2ma3e5QcT7YWECAwEAAaOCAVUwggFRMAkGA1UdEwQCMAAwHwYDVR0jBBgwFoAUgUWcKZVmODft

O1ROjjLlliF51WQwHQYDVR0OBBYEFCNLqumKRlltPhDr5kfkDjTl+jcCMA4GA1UdDwEB/wQEAwIG

QDAfBgNVHSAEGDAWMAoGCGCEQgEaAQMCMAgGBgQAj3oBATA7BgNVHR8ENDAyMDCgLqAshipodHRw

Oi8vY3JsLmJ1eXBhc3NjYS5jb20vQlBDbDNDYUcyU1RCUy5jcmwwbwYIKwYBBQUHAQEEYzBhMCcG

CCsGAQUFBzABhhtodHRwOi8vb2NzcGJzLmJ1eXBhc3NjYS5jb20wNgYIKwYBBQUHMAKGKmh0dHA6

Ly9jcnQuYnV5cGFzc2NhLmNvbS9CUENsM0NhRzJTVEJTLmNlcjAlBggrBgEFBQcBAwQZMBcwFQYI

KwYBBQUHCwIwCQYHBACL7EkBAjANBgkqhkiG9w0BAQsFAAOCAgEA03rR/QRAXLiXmnUSU1agOREv

zrt9cv6Qv19nevwULAyRIm3OdhsENbfvBI5KIEMShPLAK5csSGo1AhT3I8MhNQ29IQb1SaGfsmlL

MEsywmGq63bGZlwljK1rc3ZFCIsJjzdUV16x3CYYxNm7pkIgMcl9Fv5ayfiwtm1pBb3KUEaOs4rp

nEd0L2q24eUjhLQjjExSLHPtQvsi09bzvUjD+0yyz+8nnBRyH6axk3Brcn2Ng4nKJ+Do/1La/dpw

YisJM+aVHD2tdIld+Opr0wOKX3tYSpRNQ3VfehN7U0oiQpTsdv4vkI63jj3q5q0M3tg7r+b7XKkN

LXsE/bqCAEZ3f9SYiimO6Sm56BnNm2Xzi7ACqcgh086/6kS1YC5eojYl9unrngWexwPG4uxZpjJi

BY4UpP15Os0vxMAQqHWLhfm+MObySEGd/+UwssM7XAVOsrcSP3MrB7AKaLRafrXbUrww/x80/Lrq

Y5Dg6RCiJlpPNl9TNOGvkubMEWaIjuWtiF1ONguymDXG6iHt/nvS/fIu/D1fKt//48gPB+fGJiPo

vCNmVASrHCR5nbJXvvvqfexHLKcpUo+ND0pYuLeE8e4K59JRXKAv/o2cFkJwEgKZEGNb5KdEhFW7

eRxUFMt/WBMkDH/zmzRtBCNd8GIo4ZC7EgqmapICD+/unjssq0Y=
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                 2025-04-10T19:35:00.401+02:00
                 started-signature-session
                 
                     84.215.3.180
                     Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/134.0.0.0 Safari/537.36
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2025-04-10T19:35:03.344+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     Omda_Diversity and Equal Opportunities Report 2024.pdf
                     alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
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                 2025-04-10T19:35:06.639+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
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                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 ZWUYY+szCOwwPJAhTp5uMUVGWgNhcacFH0n6XPyw4p4=

 
 
 

 
 GByhUWjzcpRRoo2S/lolK/34Kg0hp+7Dn19zPqhOdAw=


 
rqlFz0vPLrqcQIZj8ZQhJ4FWnA/CJQiFGqLtCx346OHXQlMyz3HPD4g0NNgypX5d/hynjZpXSbis

Q9CXQIoNW2GOUJouwrRYlIXNTo7WV5Lr+nL3hdkWU5x0syAN4Oe+PN70iiMgLyg5IfqduAHAujnt

cy683cKVd2FzDKyL6IihrUl14m2PkAc/ItaPdsApINqGTqO0e9vKixPCzdeakb89Kc0dFtakseBf

cuSvf7IDM3Nul1l9bUnh/+nbfmwkHhcSZ3L1oW1QbSOgQVHGebtXC23Eco297nDdj8xMeJahu3A5

B+j4S6tSILWyuFnndB8yrtkmjQgMsc/GeumjR/1Wji41K0bHvaiyk+2PZo3KgfstHbiMdNEUuPlj

RN0Nyux0PY/nwl3u97uwsqpzh/y9d4AgBPaogpvWZD5TiNn1aRHfWod48aKXnobRBShdo0Ctvi76

pSSF+YZBnVw0jpcUnT+Y2J8TSSJPgpDLKaTqn7zB4BOH8kZ+uaM3L4Tb

 
 
 
MIIGJTCCBA2gAwIBAgIKLGFDyfE7zOOEkjANBgkqhkiG9w0BAQsFADBoMQswCQYDVQQGEwJOTzEY

MBYGA1UEYQwPTlRSTk8tOTgzMTYzMzI3MRMwEQYDVQQKDApCdXlwYXNzIEFTMSowKAYDVQQDDCFC

dXlwYXNzIENsYXNzIDMgQ0EgRzIgU1QgQnVzaW5lc3MwHhcNMjMwMzIzMTIyMjUwWhcNMjYwMzIz

MjI1OTAwWjBiMQswCQYDVQQGEwJOTzEUMBIGA1UECgwLU0lHTklDQVQgQVMxDTALBgNVBAsMBEVV

MDExFDASBgNVBAMMC1NJR05JQ0FUIEFTMRgwFgYDVQRhDA9OVFJOTy05ODk1ODQwMjIwggGiMA0G

CSqGSIb3DQEBAQUAA4IBjwAwggGKAoIBgQDT+e2ytl/lLJsYOJp6OgRWzxSeWWyEgtIn6IOHVlPD

H+Km8G1EZhijANKC/TzvwccewlU8ZjhYvDbRWjj14RbuKMgKpDyBE+GBOIOfVnlN09niEEBklqBK

aBVKMW+zcNP9KJgDBwWi8j0y+YrgQhBlwuwZBPluYvVmQXd1CXCl4rsPYw5yG5gHutoozFC87wQY

aNhp26fl/tgtWfaX+PO+wHULN/qaNe7m7r5SSaPNvikPQpplA+EU2W2tGoYiCzWgRlvNjSJK/ZXD

Mqi3dbB4TG0lgeQYoopHOCU1etwxEbX8LRAoXHSyMiq7vmSeM2uxpuE/X4oEMKhdp691JrFy5Z/z

jUNtN6hCEjQVyv0cmTDwiNWwZHW6DDUn73MB8pMd+olTn69aX5N3NgxdkQ0N5wC+/L+coXikqet0

DKS+36p2/ZINZbirWhsbU+Q24oWd5NJQmkpGNovmtBLrvpnpVEkC6kj/+9WC6AVUXDW/sTTSOCWv

iq2ma3e5QcT7YWECAwEAAaOCAVUwggFRMAkGA1UdEwQCMAAwHwYDVR0jBBgwFoAUgUWcKZVmODft

O1ROjjLlliF51WQwHQYDVR0OBBYEFCNLqumKRlltPhDr5kfkDjTl+jcCMA4GA1UdDwEB/wQEAwIG

QDAfBgNVHSAEGDAWMAoGCGCEQgEaAQMCMAgGBgQAj3oBATA7BgNVHR8ENDAyMDCgLqAshipodHRw

Oi8vY3JsLmJ1eXBhc3NjYS5jb20vQlBDbDNDYUcyU1RCUy5jcmwwbwYIKwYBBQUHAQEEYzBhMCcG

CCsGAQUFBzABhhtodHRwOi8vb2NzcGJzLmJ1eXBhc3NjYS5jb20wNgYIKwYBBQUHMAKGKmh0dHA6

Ly9jcnQuYnV5cGFzc2NhLmNvbS9CUENsM0NhRzJTVEJTLmNlcjAlBggrBgEFBQcBAwQZMBcwFQYI

KwYBBQUHCwIwCQYHBACL7EkBAjANBgkqhkiG9w0BAQsFAAOCAgEA03rR/QRAXLiXmnUSU1agOREv

zrt9cv6Qv19nevwULAyRIm3OdhsENbfvBI5KIEMShPLAK5csSGo1AhT3I8MhNQ29IQb1SaGfsmlL

MEsywmGq63bGZlwljK1rc3ZFCIsJjzdUV16x3CYYxNm7pkIgMcl9Fv5ayfiwtm1pBb3KUEaOs4rp

nEd0L2q24eUjhLQjjExSLHPtQvsi09bzvUjD+0yyz+8nnBRyH6axk3Brcn2Ng4nKJ+Do/1La/dpw

YisJM+aVHD2tdIld+Opr0wOKX3tYSpRNQ3VfehN7U0oiQpTsdv4vkI63jj3q5q0M3tg7r+b7XKkN

LXsE/bqCAEZ3f9SYiimO6Sm56BnNm2Xzi7ACqcgh086/6kS1YC5eojYl9unrngWexwPG4uxZpjJi

BY4UpP15Os0vxMAQqHWLhfm+MObySEGd/+UwssM7XAVOsrcSP3MrB7AKaLRafrXbUrww/x80/Lrq

Y5Dg6RCiJlpPNl9TNOGvkubMEWaIjuWtiF1ONguymDXG6iHt/nvS/fIu/D1fKt//48gPB+fGJiPo

vCNmVASrHCR5nbJXvvvqfexHLKcpUo+ND0pYuLeE8e4K59JRXKAv/o2cFkJwEgKZEGNb5KdEhFW7

eRxUFMt/WBMkDH/zmzRtBCNd8GIo4ZC7EgqmapICD+/unjssq0Y=



     2025-04-10T19:35:57.626+02:00     aIMzaloRUky954rW4rY/GSsm8poYA//XgAIP+hTGDmo=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 209578344121924218750098    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHLwoBAKCCBygwggckBgkrBgEFBQcwAQEEggcVMIIHETCB/aFYMFYxCzAJBgNVBAYTAk5PMRMw 
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             NO
             1965-06-17
        
         
             application/pdf
             Omda_Diversity and Equal Opportunities Report 2024.pdf
             alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
        
         
             Signicat Sign
             XML Signature
             2025-04-11T08:33:13.552+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read and understood the attached document(s) and hereby accept and approve of their contents with my signature.
        
    
     
         
             
             
             
             
             nbid-sign
             3
             houseofcontrol-sign
        
         
             
             
             
        
         
             f183d0f6-5504-483e-a696-30b3450159fb
        
    
     
         
             
                 2025-04-11T08:31:48.598+02:00
                 started-signature-session
                 
                     88.94.29.212
                     Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/135.0.0.0 Safari/537.36
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2025-04-11T08:31:55.254+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     Omda_Diversity and Equal Opportunities Report 2024.pdf
                     alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
                     SHA-256
                
            
             
                 2025-04-11T08:32:15.528+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2025-04-11T08:33:13.552+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 uFFfctX590XTT2DOYX4tD3Ori3e2o0KbypElgZxbnxg=

 
 
 

 
 rDZi0RnSeClamzqaXBdtWve/h0ZTXP5lpuDh5OQDaQ4=


 
GG0kqO5MLQUQDJ4lvr0Q9tPjz5w8ad+M9MeUdHSkkSEztUGe1nIuabGUlrlCxszHSf/hliMOsm1H

ktdy4WyBpDhepbwy7RORtmp81keR0n3oyeEC2EF6/MiEOBy/aC1JjOt1JbViqUQqbwgZTHMdlqE+

wuBU2uWLfINsSME0Q+n3QQEnCPUDtrP+mVz9pY1MVPEDKsjKc63k3apVtPuMKMNXcmg4KIp55p/s

iUByX8TbK72gNk3TveLscptcJ1HNGycZ/2GyC3+g0AO6oxe8rBOWC6Jzx1oHkT593pPutCLcTjb8

yvtYVvqllXniGY0lNWyFiOwV1ISzUFg2uC0yE4dc2LtgKS4eHTqf9Hf/M7aitd7nx0jbDn6rO3Gq

yFufkQWqF69rzRZIbo9oC1UojwJEwZJRy6Eq+UdJbqL0AmmcMbHE3NolFqts9FS7TJWsK2vMDHBR

vufwmcfCtp1vyvnrUwrOoJ9s/aBZCblDN/P6K3jaMCEPMQd14QwD4F7b

 
 
 
MIIGJTCCBA2gAwIBAgIKLGFDyfE7zOOEkjANBgkqhkiG9w0BAQsFADBoMQswCQYDVQQGEwJOTzEY

MBYGA1UEYQwPTlRSTk8tOTgzMTYzMzI3MRMwEQYDVQQKDApCdXlwYXNzIEFTMSowKAYDVQQDDCFC

dXlwYXNzIENsYXNzIDMgQ0EgRzIgU1QgQnVzaW5lc3MwHhcNMjMwMzIzMTIyMjUwWhcNMjYwMzIz

MjI1OTAwWjBiMQswCQYDVQQGEwJOTzEUMBIGA1UECgwLU0lHTklDQVQgQVMxDTALBgNVBAsMBEVV

MDExFDASBgNVBAMMC1NJR05JQ0FUIEFTMRgwFgYDVQRhDA9OVFJOTy05ODk1ODQwMjIwggGiMA0G

CSqGSIb3DQEBAQUAA4IBjwAwggGKAoIBgQDT+e2ytl/lLJsYOJp6OgRWzxSeWWyEgtIn6IOHVlPD

H+Km8G1EZhijANKC/TzvwccewlU8ZjhYvDbRWjj14RbuKMgKpDyBE+GBOIOfVnlN09niEEBklqBK

aBVKMW+zcNP9KJgDBwWi8j0y+YrgQhBlwuwZBPluYvVmQXd1CXCl4rsPYw5yG5gHutoozFC87wQY

aNhp26fl/tgtWfaX+PO+wHULN/qaNe7m7r5SSaPNvikPQpplA+EU2W2tGoYiCzWgRlvNjSJK/ZXD

Mqi3dbB4TG0lgeQYoopHOCU1etwxEbX8LRAoXHSyMiq7vmSeM2uxpuE/X4oEMKhdp691JrFy5Z/z

jUNtN6hCEjQVyv0cmTDwiNWwZHW6DDUn73MB8pMd+olTn69aX5N3NgxdkQ0N5wC+/L+coXikqet0

DKS+36p2/ZINZbirWhsbU+Q24oWd5NJQmkpGNovmtBLrvpnpVEkC6kj/+9WC6AVUXDW/sTTSOCWv

iq2ma3e5QcT7YWECAwEAAaOCAVUwggFRMAkGA1UdEwQCMAAwHwYDVR0jBBgwFoAUgUWcKZVmODft

O1ROjjLlliF51WQwHQYDVR0OBBYEFCNLqumKRlltPhDr5kfkDjTl+jcCMA4GA1UdDwEB/wQEAwIG

QDAfBgNVHSAEGDAWMAoGCGCEQgEaAQMCMAgGBgQAj3oBATA7BgNVHR8ENDAyMDCgLqAshipodHRw

Oi8vY3JsLmJ1eXBhc3NjYS5jb20vQlBDbDNDYUcyU1RCUy5jcmwwbwYIKwYBBQUHAQEEYzBhMCcG

CCsGAQUFBzABhhtodHRwOi8vb2NzcGJzLmJ1eXBhc3NjYS5jb20wNgYIKwYBBQUHMAKGKmh0dHA6

Ly9jcnQuYnV5cGFzc2NhLmNvbS9CUENsM0NhRzJTVEJTLmNlcjAlBggrBgEFBQcBAwQZMBcwFQYI

KwYBBQUHCwIwCQYHBACL7EkBAjANBgkqhkiG9w0BAQsFAAOCAgEA03rR/QRAXLiXmnUSU1agOREv

zrt9cv6Qv19nevwULAyRIm3OdhsENbfvBI5KIEMShPLAK5csSGo1AhT3I8MhNQ29IQb1SaGfsmlL

MEsywmGq63bGZlwljK1rc3ZFCIsJjzdUV16x3CYYxNm7pkIgMcl9Fv5ayfiwtm1pBb3KUEaOs4rp

nEd0L2q24eUjhLQjjExSLHPtQvsi09bzvUjD+0yyz+8nnBRyH6axk3Brcn2Ng4nKJ+Do/1La/dpw

YisJM+aVHD2tdIld+Opr0wOKX3tYSpRNQ3VfehN7U0oiQpTsdv4vkI63jj3q5q0M3tg7r+b7XKkN

LXsE/bqCAEZ3f9SYiimO6Sm56BnNm2Xzi7ACqcgh086/6kS1YC5eojYl9unrngWexwPG4uxZpjJi

BY4UpP15Os0vxMAQqHWLhfm+MObySEGd/+UwssM7XAVOsrcSP3MrB7AKaLRafrXbUrww/x80/Lrq

Y5Dg6RCiJlpPNl9TNOGvkubMEWaIjuWtiF1ONguymDXG6iHt/nvS/fIu/D1fKt//48gPB+fGJiPo

vCNmVASrHCR5nbJXvvvqfexHLKcpUo+ND0pYuLeE8e4K59JRXKAv/o2cFkJwEgKZEGNb5KdEhFW7

eRxUFMt/WBMkDH/zmzRtBCNd8GIo4ZC7EgqmapICD+/unjssq0Y=



     2025-04-11T08:33:13.984+02:00     aIMzaloRUky954rW4rY/GSsm8poYA//XgAIP+hTGDmo=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 209578344121924218750098    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHLwoBAKCCBygwggckBgkrBgEFBQcwAQEEggcVMIIHETCB/aFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             Bjørkavåg, Gunnar Kjell
             9578-5999-4-2804262
             NO
             1960-10-06
        
         
             application/pdf
             Omda_Diversity and Equal Opportunities Report 2024.pdf
             alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
        
         
             Signicat Sign
             XML Signature
             2025-04-10T19:44:17.498+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read and understood the attached document(s) and hereby accept and approve of their contents with my signature.
        
    
     
         
             
             
             
             
             nbid-sign
             3
             houseofcontrol-sign
        
         
             
             
             
        
         
             f183d0f6-5504-483e-a696-30b3450159fb
        
    
     
         
             
                 2025-04-10T19:43:29.597+02:00
                 started-signature-session
                 
                     51.175.75.241
                     Mozilla/5.0 (iPhone; CPU iPhone OS 18_3_2 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/18.3.1 Mobile/15E148 Safari/604.1
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2025-04-10T19:43:34.773+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     Omda_Diversity and Equal Opportunities Report 2024.pdf
                     alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
                     SHA-256
                
            
             
                 2025-04-10T19:43:36.331+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2025-04-10T19:44:17.498+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 Jv7SY/tbbJ7TuH1zd1JV0vw4ikfSYwI+IKGCb1+O0yM=

 
 
 

 
 RKStjPeCMRFPqJTLZbtYaQPqPyEjLosDuobyxzIXaj8=


 
UQ38p+SUuPzNbdVSKzs31qGtHNX+NTUYb3Kx9dcG3sf+hrjMmqTb8Pj744limiNy0Qa4i9dARNHE

FOYWYZRbcTxOGoJ/escexx8ZyLJ8YuK9+G1/QACr8VMRR6C8io0pU2F7TueAked9f9ToVvCSOgYs

rqjSxLE0OS1FINpGiTwTyg7enlO+xdkTtNTfTSrcAp7P7D9IIo/Fu/f82wAKP0zTCLvHb9Oc+FxN

mACuNISX6hCgaJ5fajcTF6lOa8WPJU4aL4AQAOO/UK9Ay4y77IUeUF8roSoVhTmEis0JZvZsm+fa

p0FalHwc7yo64b9fAoF2GohgsU5UGsZhrwe9TkahZyh8oWipq3/6glxBe2FVJNFv1w89PQ8ccx7J

ttvoZE6LP4lWfU4IUpSFWy0muq008EWdom1GTHUZxxXuB9I14ViNSBLaRy7ItDkRpL7AIcR1KG6c

9AwdujoT47mRQ63lKQp0KPaILLzm85LB7x4R8h0R3VILMT3jdwLfA+3Y

 
 
 
MIIGJTCCBA2gAwIBAgIKLGFDyfE7zOOEkjANBgkqhkiG9w0BAQsFADBoMQswCQYDVQQGEwJOTzEY

MBYGA1UEYQwPTlRSTk8tOTgzMTYzMzI3MRMwEQYDVQQKDApCdXlwYXNzIEFTMSowKAYDVQQDDCFC

dXlwYXNzIENsYXNzIDMgQ0EgRzIgU1QgQnVzaW5lc3MwHhcNMjMwMzIzMTIyMjUwWhcNMjYwMzIz

MjI1OTAwWjBiMQswCQYDVQQGEwJOTzEUMBIGA1UECgwLU0lHTklDQVQgQVMxDTALBgNVBAsMBEVV

MDExFDASBgNVBAMMC1NJR05JQ0FUIEFTMRgwFgYDVQRhDA9OVFJOTy05ODk1ODQwMjIwggGiMA0G

CSqGSIb3DQEBAQUAA4IBjwAwggGKAoIBgQDT+e2ytl/lLJsYOJp6OgRWzxSeWWyEgtIn6IOHVlPD

H+Km8G1EZhijANKC/TzvwccewlU8ZjhYvDbRWjj14RbuKMgKpDyBE+GBOIOfVnlN09niEEBklqBK

aBVKMW+zcNP9KJgDBwWi8j0y+YrgQhBlwuwZBPluYvVmQXd1CXCl4rsPYw5yG5gHutoozFC87wQY

aNhp26fl/tgtWfaX+PO+wHULN/qaNe7m7r5SSaPNvikPQpplA+EU2W2tGoYiCzWgRlvNjSJK/ZXD

Mqi3dbB4TG0lgeQYoopHOCU1etwxEbX8LRAoXHSyMiq7vmSeM2uxpuE/X4oEMKhdp691JrFy5Z/z

jUNtN6hCEjQVyv0cmTDwiNWwZHW6DDUn73MB8pMd+olTn69aX5N3NgxdkQ0N5wC+/L+coXikqet0

DKS+36p2/ZINZbirWhsbU+Q24oWd5NJQmkpGNovmtBLrvpnpVEkC6kj/+9WC6AVUXDW/sTTSOCWv

iq2ma3e5QcT7YWECAwEAAaOCAVUwggFRMAkGA1UdEwQCMAAwHwYDVR0jBBgwFoAUgUWcKZVmODft

O1ROjjLlliF51WQwHQYDVR0OBBYEFCNLqumKRlltPhDr5kfkDjTl+jcCMA4GA1UdDwEB/wQEAwIG

QDAfBgNVHSAEGDAWMAoGCGCEQgEaAQMCMAgGBgQAj3oBATA7BgNVHR8ENDAyMDCgLqAshipodHRw

Oi8vY3JsLmJ1eXBhc3NjYS5jb20vQlBDbDNDYUcyU1RCUy5jcmwwbwYIKwYBBQUHAQEEYzBhMCcG

CCsGAQUFBzABhhtodHRwOi8vb2NzcGJzLmJ1eXBhc3NjYS5jb20wNgYIKwYBBQUHMAKGKmh0dHA6

Ly9jcnQuYnV5cGFzc2NhLmNvbS9CUENsM0NhRzJTVEJTLmNlcjAlBggrBgEFBQcBAwQZMBcwFQYI

KwYBBQUHCwIwCQYHBACL7EkBAjANBgkqhkiG9w0BAQsFAAOCAgEA03rR/QRAXLiXmnUSU1agOREv

zrt9cv6Qv19nevwULAyRIm3OdhsENbfvBI5KIEMShPLAK5csSGo1AhT3I8MhNQ29IQb1SaGfsmlL

MEsywmGq63bGZlwljK1rc3ZFCIsJjzdUV16x3CYYxNm7pkIgMcl9Fv5ayfiwtm1pBb3KUEaOs4rp

nEd0L2q24eUjhLQjjExSLHPtQvsi09bzvUjD+0yyz+8nnBRyH6axk3Brcn2Ng4nKJ+Do/1La/dpw

YisJM+aVHD2tdIld+Opr0wOKX3tYSpRNQ3VfehN7U0oiQpTsdv4vkI63jj3q5q0M3tg7r+b7XKkN

LXsE/bqCAEZ3f9SYiimO6Sm56BnNm2Xzi7ACqcgh086/6kS1YC5eojYl9unrngWexwPG4uxZpjJi

BY4UpP15Os0vxMAQqHWLhfm+MObySEGd/+UwssM7XAVOsrcSP3MrB7AKaLRafrXbUrww/x80/Lrq

Y5Dg6RCiJlpPNl9TNOGvkubMEWaIjuWtiF1ONguymDXG6iHt/nvS/fIu/D1fKt//48gPB+fGJiPo

vCNmVASrHCR5nbJXvvvqfexHLKcpUo+ND0pYuLeE8e4K59JRXKAv/o2cFkJwEgKZEGNb5KdEhFW7

eRxUFMt/WBMkDH/zmzRtBCNd8GIo4ZC7EgqmapICD+/unjssq0Y=



     2025-04-10T19:44:17.734+02:00     aIMzaloRUky954rW4rY/GSsm8poYA//XgAIP+hTGDmo=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 209578344121924218750098    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHLwoBAKCCBygwggckBgkrBgEFBQcwAQEEggcVMIIHETCB/aFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             Flatby, Sverre Lars
             9578-5999-4-1293006
             NO
             1961-02-28
        
         
             application/pdf
             Omda_Diversity and Equal Opportunities Report 2024.pdf
             alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
        
         
             Signicat Sign
             XML Signature
             2025-04-10T21:02:05.957+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read and understood the attached document(s) and hereby accept and approve of their contents with my signature.
        
    
     
         
             
             
             
             
             nbid-sign
             3
             houseofcontrol-sign
        
         
             
             
             
        
         
             f183d0f6-5504-483e-a696-30b3450159fb
        
    
     
         
             
                 2025-04-10T21:01:27.072+02:00
                 started-signature-session
                 
                     172.225.69.101
                     Mozilla/5.0 (iPhone; CPU iPhone OS 18_3_2 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/18.3.1 Mobile/15E148 Safari/604.1
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2025-04-10T21:01:30.036+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     Omda_Diversity and Equal Opportunities Report 2024.pdf
                     alESyEBUI6lwP9E1hYjGuaO73cqRwCCSiLFWH/VEdYM=
                     SHA-256
                
            
             
                 2025-04-10T21:01:32.579+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2025-04-10T21:02:05.957+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 gVrrR7TX6/i5gp1l+1IDShSbYmJ/OS1cbIMz71F9mBU=

 
 
 

 
 QE2Gj0+GeFqNnrRmspS0Amdbl51s42SlyVr9GUF41aA=


 
kNniz71NdF5vMly3t5FuZQA2VqnkQmwYjFs0L2KEFaeKAPneKuQKMgohRpnBFuptwWEvrDhJqyxu

wPx1ZRaMHvti+bdsn33k0o3blUHhsbraIIBxviCTHBTVNjPwrjLEdJIcxUMBWGGtSzyxgntze0VD

DjP0BSbMeyr1sBeUci4pNf3p7+dUIXt2ReUPbn1TK0eyMwOyc9mRnGs/S1hKcTyd8J+RfCTi7dHd

h/1NxTU8PCzJuCrJlCdS4JLi8MroTs+xNMir0D9a1DEzlputAsFhrBSHdSXW0gPEeHKLhFveitmJ

cTXcnV7CUQZ2A7T6l+uvu2YJ5SshXr0QjG+isSG3ubC4uq4LvmK2paXhF05/oJgyJlvfL3d2MSwj

u+p6ib/HtJWKOusvjFD225AqTg/ZjtnZtO8/NjYz1VBMagkAdMxFxCVv+mte32RzGwsO87JO2d5z

Mcp148eR/qxoxIAPttZQ7HEz/NsWQn3y04YXQ4/x2ztt2IQ9QJTw74fR

 
 
 
MIIGJTCCBA2gAwIBAgIKLGFDyfE7zOOEkjANBgkqhkiG9w0BAQsFADBoMQswCQYDVQQGEwJOTzEY

MBYGA1UEYQwPTlRSTk8tOTgzMTYzMzI3MRMwEQYDVQQKDApCdXlwYXNzIEFTMSowKAYDVQQDDCFC

dXlwYXNzIENsYXNzIDMgQ0EgRzIgU1QgQnVzaW5lc3MwHhcNMjMwMzIzMTIyMjUwWhcNMjYwMzIz

MjI1OTAwWjBiMQswCQYDVQQGEwJOTzEUMBIGA1UECgwLU0lHTklDQVQgQVMxDTALBgNVBAsMBEVV

MDExFDASBgNVBAMMC1NJR05JQ0FUIEFTMRgwFgYDVQRhDA9OVFJOTy05ODk1ODQwMjIwggGiMA0G

CSqGSIb3DQEBAQUAA4IBjwAwggGKAoIBgQDT+e2ytl/lLJsYOJp6OgRWzxSeWWyEgtIn6IOHVlPD

H+Km8G1EZhijANKC/TzvwccewlU8ZjhYvDbRWjj14RbuKMgKpDyBE+GBOIOfVnlN09niEEBklqBK

aBVKMW+zcNP9KJgDBwWi8j0y+YrgQhBlwuwZBPluYvVmQXd1CXCl4rsPYw5yG5gHutoozFC87wQY

aNhp26fl/tgtWfaX+PO+wHULN/qaNe7m7r5SSaPNvikPQpplA+EU2W2tGoYiCzWgRlvNjSJK/ZXD

Mqi3dbB4TG0lgeQYoopHOCU1etwxEbX8LRAoXHSyMiq7vmSeM2uxpuE/X4oEMKhdp691JrFy5Z/z

jUNtN6hCEjQVyv0cmTDwiNWwZHW6DDUn73MB8pMd+olTn69aX5N3NgxdkQ0N5wC+/L+coXikqet0
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1 Positions and Salary 


Omda AS (the parent company) had 46 employees at the end of 2024, and Omda Group had a 
total of 247 employees. 


Omda aims to have a balanced representation of gender. The proportion of women is 35 % for 
the parent company, and 27 % for the Group. 


Omda is organised in a low-hierarchy management model. Each of Omda’s six Business Areas 
are managed by a Business Area Manager reporting directly to the Group CEO. In addition, the 
Corporate Management team (CFO, CSO, COO, CMO and Legal Director) report directly to the 
Group CEO. In total, at Group level, the number of managers reporting directly to the CEO is 
twelve; ten men and two women. Of these, nine of the managers are employed by the Parent; 
seven men and two women.  


On manager level, the salary ratio of basic salary is 68 % for the Parent, and 86 % for the Group. 
The salary ratio is calculated as the average salary of female managers divided by the average 
salary of male managers. Omda is committed to gender-neutral treatment in offering 
professional opportunities and yearly salary adjustments. The salary difference between 
female leaders and male leaders results from higher seniority in the Group Corporate 
Management, made visible by a lower ratio for managers employed with the Parent compared 
to the ratio for the Group. 


For non-managers the salary ratio for the Parent is 80 % and 91 % for the Group. 


2 Part-time Employment, Temporary Employees and Parental 
Leave  
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*Salary ratio: Average Salary Women/Average Salary Men 


**Managers: Leaders reporting directly to the Group’s CEO 


 


Omda AS employs almost no temporary staff. As per 31 December 2024, neither the Parent 
nor the Group had any such employees. Part-time employment is possible upon an employee’s 
request, to enable a balance between professional and personal commitments and goals. 
While female employees at Omda have the highest average number of weeks of parental 
leave, thirteen men and ten women employed by the Group took parental leave during 2024. 


3 Omda’s Work for Equal Opportunities 


3.1 PRINCIPLES, POLICIES AND CODES 


Omda strives to be a respected employer by both current and potential future employees. The 
company will ensure a good working environment both physically and psychosocially. Omda 
seeks to be an attractive employer with respect to the professional and personal development 
of our employees. The relationship with and between employees shall be based on mutual 
respect and dignity and shall secure a reasonable level of influence within the areas that affect 
the individual’s working situation. Omda offers all employees equal opportunities regardless of 
gender, age, nationality, religion, ethnicity, disability, or other distinguishing characteristics. 


The Group’s work related to equality includes all areas involving our current and potential 
future employees: recruitment, terms and salary, promotion, opportunities, facilitation, and 
the possibility to have a good life-work balance. Omda strives to provide and maintain a work 
environment where everyone is respected and treated with dignity and fairness. We do not 
tolerate harassment or discrimination, of any kind. 


We are proud that Omda continues to be an attractive employer for people starting their first 
job, as well as for the presently hired. In 2024, one of three of our new colleagues in Omda AS 
(the Parent) were women (33 %). At Group level, 8 of 30 new employees were women (27 %). 


Omda’s work to ensure diversity and equal opportunities is rooted in the Group’s strategy and 
values, and in formal policies initiated and overseen by the Board of Directors. 
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Examples of these policies are: 


• Omda General HR Policy describes the Group’s human resources management 
practice. The policy guides employees and managers in everything related to 
employment conditions, procedures, and policies. 


• Omda Recruitment Policy. 


• Omda Whistleblower policy. 


• Omda CSR Policy. 


• Omda Statement of General Business Principles, recognising employees as Omda’s 
greatest asset and stating the Group’s respect for human rights and an ambition to 
nurture a healthy, safe and productive work environment based on equal 
opportunities. 


 


3.2 HOW WE WORK TO ENSURE EQUALITY AND NON-DISCRIMINATION 


3.2.1 Identifying Risks of Discrimination and Obstacles to Equality 


Promoting equality and preventing discrimination is a key strategy for Omda to attract and keep 
the best qualified people. 


The Group CEO leads in encouraging a diversified and tolerant working environment, with 
corporate management implementing policies to make sure Omda lives up to its ideals of 
equality and non-discrimination. The CEO and corporate managers work closely with Omda’s 
employee representatives and the workplace environment committee to ensure diversity, 
equality, and non-discrimination, in practice as well as in policy. Day-to-day employee 
management is the responsibility of the direct line manager, in collaboration with local employee 
representatives, trades union representatives and with employees themselves. 


Promotions and pay are handled by the employee’s closest manager in accordance with local 
requirements and Group-level guidelines. Fairness and non-discrimination are key requirements 
of the process. 


Omda employees have an annual performance and development review with their manager.  


Omda’s Whistleblower policy encourages and empower employees to raise concerns that may 
arise internally so that Omda management can address any inappropriate conduct or actions. 
The policy makes it the responsibility of all board members, officers, employees, and volunteers 
to report concerns about violations of Omda’s Statement of General Business Principles (SoGBP), 
Corporate Social Responsibility (CSR) Policy or any suspected violations of law or regulations 
governing Omda’s operations and business relationships. 


3.2.2 Identification of Risks of Discrimination and Obstacles for Equality (Results) 


While Omda senior management believes our policies and codes are correct and valuable, we 
acknowledge that further work is needed in the coming year to inform employees of the scope 
and content of Omda’s policies and how any possible non-compliance issues should be reported. 
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Omda acknowledges that increased hybrid work is a ‘new normal’, particularly after the Covid-19 
pandemic. Traditional approaches to training and development of employees will have to be 
modified to cater for these new ways of work.  


As a result of the reorganisation into a more decentralised business model in 2023 and 2024, the 
HR responsibility has now been devolved to the Business Area Managers. Each Business Area will 
run training and development initiatives for their managers and team members. We believe this 
change will result in more tailored activities. 


3.2.3 Measures to Prevent Discrimination and Promote Equality 


We implemented several measures of this kind in 2024, and these initiatives continue in 2024: 


• Released a new employee handbook- aligning the principles of employment for the 
Group. 


• Managers and employees have received training in Omda’s project management tool, 
our time recording tool, and HR tool implemented for the whole Group. Omda’s one 
source of truth approach secures equal treatment of employee-data and raises the 
awareness of common policies and routines of recruitment, on- and off-boarding, and 
daily business.  


• Promoting customer cases and stories from all parts of our global organization. 


• Frequent all-hands meetings with communication from CEO and Corporate Management 
to all employees. 


3.2.4 Planned Measures for 2025 


The following initiatives are planned for 2025: 


• Continue to build a distinct Omda culture by including our values in business decision 
making, as well as hiring/promotion processes. 


• Continue to improve our integration and onboarding process for acquired businesses 
and our new colleagues following increased M&A activity 


• Continued focus on initiatives based on the findings in the 2023 employee survey. 


• Conduct further in-depth analysis of salary ratios across different management levels, 
geographies, and teams. 


3.2.5 Results of Implemented Measures and Expectations for the Road Ahead 


The 2024 analysis of salary by gender showed women employees on average earned 86% of the 
salary of their male peers (91 % for non-managers and 71% for managers). Omda aims to 
transition to equal opportunities and pay for all employees without regard to sex. We will look 
further into these results to align our policies and practices with our goal of non-discrimination. 


Omda intends to embed equality and impartiality into our culture and the way our business 
operates. We are certain the Group is on the right path but acknowledge that there is room for 
improvement. For the coming year, Omda will focus on analysing and mapping salary ratios 
more granularly and developing initiatives to accomplish our objectives in this area. 
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